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HREmployees

Insurance?? Admin burden
Rising 

healthcare costs
Ageing & 

Chronic Disease

Pain points in employee benefits

Fragmented 
vendors & dataWellness, 

but no ROI
Paper claims

One-size-
fits-all 

benefits
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employee health
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Health Screening with Tele-Consult
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Lifestyle risks



Personalised recommendations

Personalise

Learning Goals Wellness Insurance

HRA Check-up Claims IOT Demographics Work-Life

Disease
Management
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Employee responsibility for health with fixed budget 



Corporate engagement and rewards
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Insurance Enrolment

Group Term Life

Group Hospitalization

Personal Insurance

Standard Plan
Price: SGD 100

Enhanced Plan
Price:  SGD 120

Superior Plan
Price:  SGD 150



Shift excess treatment $$ into early detection & disease prevention

Shifts Unused Spend to Wellness
Employee Selects Insurance 



Analytics for workplace chronic disease management

Engagement

ROIParticipation Medical 
expenses

Absence Performance 
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Workforce Health
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Data Capture and Engagement Made Easy







• Marriage
• New Born
• Holiday 
• Education
• Divorce

Sell the right products at right time to right people
•

• New Job
• Leave Job

WORK MONEY FAMILY

• Bonus 
• Promotion
• House
• Car

•

• Get Healthy
• Mental Wellness
• Illness
• Chronic Disease

HEALTH
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Tired of same 
old routine, 
boring role

Apply training to find new solution to client 
pain point of rising health spend

Sick of bureaucracy and lack 
of desire to change

Why 75 stars including 20 actuaries joined startup 

Need to reinvent as AI 
spells slow death for 

actuaries

Break glass ceiling by 
learning business 

acumen

Pushing boundaries at edge to 
transform old industry

STOPPED trying to be a robot –
cannot win against real robots


