
Optimising your Actuarial Career in 
Asia 



Introduction  

• When should you make a career move? 

• What do you need to factor in?  

• How do you go about your job search? 

• Cultural / Behavioural alignment 

 



When Should you Make a Career 
Move? 

• Your current role and prospects 

• The people around you 

 

 
“Where do you want  

to be in 5 years 
time?” 

 



What do you Need to Consider? 

• Your CV – “A sales document” 

• What are employers looking for? 

• Your network (especially in Asia) 

 



How do you go about your Search? 

• Job Boards – Do’s & Don’ts 

 



• LinkedIn – Your Profile & Network 
 



How to Optimise your Job Prospects 

further…. 



Behavioural & Cultural Alignment 



Aims of this Talk 

• For Employers – taking away the judgment call 
when hiring 

 

• For Actuaries – what behaviours and personal 
qualities you to need possess in order to excel 
in the modern market 



Assessing Fit when Hiring 

CEO’s & Chief Actuaries want the best talent 
when hiring 

• Not just technical skills 

• Cultural fit / DNA / Behaviours 

• Recruiters – assessing this fit 

• Hiring Managers – make the judgement calls 

• Candidates – taking a leap of faith 

  



Costly Mistakes 

What are the costs of bad hiring decisions? 

• Opportunity cost 

• Employer brand 

• Financial cost 

• Morale 

• Time 

 



Hiring Analysis 



McQuaig Personality Profiling 

• Personality test which measures core 
personality traits 

• Also measures how the person is behaving in 
their current role 

• Can detect high / low morale 

• Indicates how a person’s temperament is likely 
to influence future behaviour 

• No pass or fail 

 



The Test 

McQuaig 
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HR 
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15 – 20 
mins 
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Chief Actuary CFO 

Key Decision Makers 



A Traditional Actuary 



Market / Organisational Characteristics in Asia 

• Small Actuarial teams 

• High levels of Chief Actuary / CEO interaction 

• Exposure and liaison with Underwriters 

• Work at the “sharp-end” of the business 

• Actuaries becoming underwriters 



The Modern Day Actuary 

 



UK Trend 

• Solvency II & increased profile of Risk 
Management has resulted in Actuaries 
adapting to a new environment 

• Actuaries moving into CRO roles 

• Behaviours / Personal attributes need to be 
adapted 



Summary 

• There are tools available to assist with making 
sound hiring decisions 
 

• Take away the judgement call 
 

• Actuaries need to adjust / display different 
qualities in order to reach the top 
 

• The need to adapt and evolve is no different 
here in Asia 


