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Pain points in employee benefits J. cxagroup

Admin burden
O

Ageing & Rising
Chronic Disease healthcare costs

Fragmented
vendors & data

Wellness,
but no ROI

*“mployees

One-size- pioy

fits-all Paper claims
benefits




CXA ecosystem aggregates employee health value chain

Insurer

Wellness
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JL.cxagroup

Improve Employee Health Using Al

Intervene




Weight {kg)
Your Weight

Waist Circumferend
A measure of abdominal

Cardiovascula
Blood Pressure

Systolic Blood Pres
The pressure in your blo

Diastolic Blood Pres
The pressure in your blo

Lipids

Total Cholesterol {n
A type of fat




Lifestyle Risks

Smoking Activity acreening Mutrition Strass Body Fat Pain Alcohol Sleep Mental Health




_ _ . cxagroup
Personalised Recommendations ’

_— _ | Check-up Demographics Work-Life
- N \_ \ / J

{iBEl *H  CXA Group - Next... /

Health Screening |
BMI(kg/m?2)

Waist Circumference(cm)

Learn more about Body Composition ~

Cardiovascular P .
ersonalise
Blood Pressure & Heart Rate L =
Systolic Blood
Pressure(mmHg) nz > / \
72 >

Diastolic Blood
Pressure(mmHg)

Learn more about Cardiovascular

Cardiovascular

Lipid Profile

R Learning Goals Wellness Disease Insurance
Management

Total Cholesterol(mmol/L)

LDL(mmol/L)

HMOl frnmnad Ay
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Wallet migrates companies to defined contribution with a fixed, predictable
healthcare budget, pushing employee personal responsibility

5\ MOBILE
WALLET




Insurance Enrolment

Group Term Life

12x Basic

Monthly Salary
Price: SGD56.71

Group Hospitalization

4 Bed

Price: SGD194.74

Add Dependant v

JLcxagroup

24x Basic

Monthly Salary
Price: SGD114.49

36x Basic

Monthly Salary
Price: SGD172.27

2 Bed
Price: SGD218.28

1Bed
Price: SGD325.28

Add Dependant v

Add Dependant

Personal Insurance

Standard Plan

Enhanced Plan

Superior Plan

Price: SGD 150

Wallet

You now have

2,314.32

I Account Info [

® Benefits Spent 89144 SGD

Balance :
L]
1422 88 5GD

Checkout

All prices include GST




Shift Exce
ss Insurance i
Spend into Early Detection & Dise
ase Preventio
n

Employee gelects Insurance
Shifts Unused Spend 1o Wellness

Gelect Defa uit /
Last Accepted Cower Wallet
“ou now have
$454373

Views Statemant

coaching and counsell.
s214

Group Term Life
Choase your coweTane.
nivial Global Body ASS..o

s for cleatl and tomal perm anent disab ity

CoyETs Yk
Usage

12x Basic 24x Basic 36x Basic

mﬂnm“'j Faoted] M Omh\‘y' ST M o \'lth\‘;f 348800 sk & Mcizal $12693
Salary Sa‘aw e b welloess S5

B - Sublotal

Salary

53806.00
Ramaining Balance

§73773

Choose your coverags checkost

Group Critical finess

o o f yiow @it diegnosc: with @ critice ness

Al prices include G5T

Cowe

24y Basic
Montnty

12x Basic
Monthly ) VOntY vio



Data Capture and Engagement Made Easy Jicxagroup

scanning




Wellnhess

Check-ups

Health Engagement
& Rewards

Flex

Wallet &
Spending Account
Group +
Voluntary Q\
Enrolment

Claims

10tO = “all66% M 14:04

X  CXA Group - Next Generation Be...
TN N N

enefits

Dashboard Claims Wellness

Communications
& Education

Wellness Shop

arketplace



HR Data Analytics
Gy -

HRA
Algorithm RESU LTS
- Particpation
TR orcorce Seqmenaion’

Devices

Data
= t
Warehouse Predictive Modeling




HR Real-Time Analytics and Corporate Health Management

Workforce Health Q

Engagement

&

Participation

Healthy Unhealthy




Engagement and Rewards

Upcoming  Signldps  Completed

Showing all 2 results

Desscription Lacation Tima Duration
Cnsita Health Scraening 2017 Cammarvealth Offics - China Room 08:00 4h
22T

g View Details

Stap Chabanga 2M7 Matiaral Sladium 1&:00 3054

32T 1232017
Wiaw Details
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Quote No: 00153¢
Date:

Client Name:

Description of Work:
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Small and Medium
Enterprise




Continuous learning of customer behaviour

Inputs Outputs

Claims

Demographics Insurance " \ Face aging

Artificial
Job level and salary . . Intelligence Insurance needs
Biometrics
packages Machine Data assessment
Learning @ Analytics

Customized
marketing content

Insurance coverage Work Life
status Events

Insurance
recommendations

Marital and Purchase
dependent status Behaviour

Risk management
solutions

Personal priorities & more...

Health risk
assessment

Protection gap
analysis

Email notifications

Intervention
education

& more...



Why 75 stars including 20 actuaries left established
brokerage & HR firms to join a startup

Tired of same Sick of bureaucracy and lack
old routine, of desire to change

boring role

Break glass ceiling by
learning business
acumen

Need to reinvent as Al
spells slow death for
actuaries

Apply training to find new solution to client
pain point of rising health spend

Pushing boundaries at edge to STOPPED trying to be a robot -
transform old industry cannot win against real robots




